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Honorable Mayor & City Council Members: 

It is with great pleasure to have our Administrative Team present this Annual Report for the 

2017 calendar year. Please remember that this report is intended only to summarize the major 

achievements and accomplishments of each department and division of the City during the year. 

It is not intended to provide a comprehensive listing of all that the City of Blue Ash has to offer to 

those who live, work, and play in our community.  

It is truly a privilege to work for the City of Blue Ash and its City Council. We look forward to      

continuing our efforts associated with the many exciting opportunities that face our community 

and its residential and corporate citizens. Thank you for your continued support and leadership.  

Respectfully submitted,  

Blue Ash City Administration 

Kelly Harrington 

Assistant City 

Manager 

Sherry Poppe 

Treasurer/

Administrative 

Services Director  

Rick Brown 

Fire Chief 

Chuck Funk 

Parks & 

Recreation 

Director 

Scott Noel 

Police Chief 

Gordon Perry 

Public Works 

Director  

David Waltz 

City Manager 
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Blue Ash City Council  

Tom Adamec  

Mayor at Large  

Marc Sirkin 

Vice Mayor, Ward 5 

Lee Czerwonka 

At Large  

Linda Bauer 

Ward 1 

Joe Leet 

Ward 2 

Pramod Jhaveri 

Ward 3 

Jeff Capell 

Ward 4 
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Administration 
The Administration Department oversees the daily operations of city government functions and works closely with City Council.   

 

 

 

 

 

 

 

 

 

 

 

 

Neighborhoods at Summit Park: 

Administration and Community Development worked closely with the Neighborhoods at Summit Park           

development team in 2017 for approval of the Daventry, tax increment financing to support the                          

development’s public infrastructure, and Hamilton County’s Crime Lab. 

The Daventry is a single-family home community by M/I Homes. The development will include 81                 

neo-traditional style homes which will have garage access from a series of alleys. The front porches of these 

homes will either face green space or the main streets with a focus on walkability. In addition, 23 traditional 

single-family homes are included in the development. This project was approved in March and the                      

developer immediately began clearing the property for the home sites.   

Also in March, City Council approved tax increment financing (TIF) for the project. The TIF included the      

entirety of the Neighborhoods at Summit Park site plus the former Sycamore Senior Center residual.       

However, the eventual sites of any future single-family (including Daventry) residences were excluded from 

the TIF.  At the time, it was estimated that Phase I of the development would bring $117 million of private                   

investment which would support the costs of financing approximately $17.5 million ($13.5 million onsite 

and $4 million offsite) of public improvements in support of the development. Future phases of the                      

development would provide funds for public parking garages and additional offsite infrastructure                       

improvements. 

The Hamilton County Coroner’s Office and Crime Lab received concept approval from City Council in          

October. The planned $55 million facility will occupy 91,000 sq.ft. on the land surrounding the former      

Sycamore Senior Center at Carver Woods Drive. The building includes an auditorium and multipurpose 

space for training, crime labs for different departments and administration space for the coroner and her 

staff. The building is being designed to be Leadership in Energy and Environmental Design (LEED) certified.  
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Inaugural Citizens of Blue Ash Academy: 

Fourteen City of Blue Ash residents graduated 

from the first installment of City of Blue Ash        

Academy; a class series that aims to educate 

residents on the functions of government,       

promote engagement and create new                  

connections.  

From January through April, the group met six 

times to learn about City Administration, Public 

Works,  Police, Fire, Parks and Recreation,  

Community Development and Economic  Development.  Attendees took part in hands-on 

demonstrations and initiated meaningful discussions about the City’s vision and future.  

 

Duke Energy Pipeline:  

Duke Energy unveiled plans for the Central Corridor       

Pipeline project and submitted a project application 

to the Ohio Power Siting Board (OPSB) in 2016. As 

both the proposed primary and alternate routes      

affect Blue Ash, City officials formally intervened in 

March 2017. After several months of legal work, 

Duke requested a temporary suspension of the             

application process in order to conduct                              

environmental analysis. 

Sister City Delegation Visits Ilmenau:  

Members of Blue Ash City Council, Administration, and 

community members had the opportunity to visit           

Ilmenau, Germany through the Sister City  program. In 

fall of 2017, the group spent time at several local and   

regional schools, businesses and historical sites over the 

course of one week. The 18-person delegation also     

participated in special celebrations to honor the Day of 

German Unity on October 3rd.  
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Finance and Tax  

The Finance and Tax Offices are responsible for tracking, processing, compliance, and reporting. 

Finance Office Responsibilities 

 Revenue and Expenditure Tracking 

 Payroll Administration 

 Financial Records 

 Budgeting 

 Debt Administration 

 Capital Asset Tracking 

 Financial Reporting 

Tax Office Responsibilities 

 Enforcement of City Tax Code 

 Administration of Tax 

Accounts 

 Collections 

 Blue Ash Return Filing 

Assistance 

 Court 

Special Accolades: 

The 2016 Comprehensive Annual Financial 

Report  received the City’s 30th award of   

Excellence in Reporting from the National 

Government Finance Officer’s Association.   

The City is audited annually by either the 

State of Ohio or a firm selected by the State. 

In 2017, the City was awarded the Auditor of 

State Award with  Distinction for the 2016 

audit.   

General Fund Revenue 
  

 2016 2017 % Change 

Withholdings $28,357,294 $28,595,262 0.84% 

Business Net Profit 6,354,491 6,018,210 -5.29% 

Resident Returns 1,152,825 1,453,479 26.08% 

Gross Income Tax 35,864,610 36,066,951 0.56% 

    

Property Tax (Collected by Hamilton              

County) 
$1,896,330 $1,976,898 4.25% 

    

All Other General Fund Revenue 5,561,110 3,838,119 -30.98% 

    

Total General Fund Revenue $43,322,050 $41,881,968 -3.32% 

Where does the City’s money come from? 

The primary source of City revenue is income 

tax. 

The City has a strong business base, so only 

3% of the income tax collected is from resident 

returns. 

Property tax represents less than 5% of the 

basic revenues. The majority of the resident 

property tax bill is allocated to the schools. 

 



7 

77 

 

  

Human Resources  

HR responsibilities include hiring, employee relations, benefits administration, training, negotiating contracts and much more.  

Employee Events & Education: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

The Health Fair was held at 

Cooper Creek Event Center in   

February 2017. This event kicked 

off a Run/Walk Challenge where 

employees engaged in friendly 

competition to see which group 

could get the most steps in over a 

7-week period. This year’s        

challenge included a number of 

spouses who competed in their 

own category.  

At the Annual Holiday    

Luncheon, employees raised 

money for a local Blue Ash 

organization, Matthew 25 

Ministries and made            

significant donations to 

“adopted” Blue Ash families 

in need through the Sycamore 

School District and Operation 

Give Back.  

HR facilitated the 4th class of 

Blue Ash Academy, a program   

developed by City Administration 

with the goal of broadening 

awareness and understanding of 

City employees regarding various 

City functions and the Blue Ash 

community. The program meets 9 

times over 10 months.  

Bargaining Agreements: 

The FOP Dispatchers contract negotiations began 

in late 2017 and is expected to be ratified in   

early 2018. 

 

 

 

 

 

 

 

 

 

Health Insurance: 

The Employee Health Insurance Committee reviewed 

medical insurance options for the renewal again in 

2017. The City received a 6.9%  increase in premium 

costs, resulting in changes to deductible amounts.  

Full-Time Jobs Filled: 

2 Police Patrol Officers: Michael Jackson and 

Mark Niehaus 

1 Public Relations Coordinator: Breanna Gilroy 

Full-Time Promotions:  

Scott Noel to Police Chief 

Steve Keller to Police Sergeant 

Kevin Deye to Police Technical Services        

Specialist 

Josh Hettinger to Parks & Recreation Manager 

Keith Cooper to Facilities Superintendent 

Trevor Schradel to Service Worker II 

John Anderson to Firefighter III 

Mitchell Cordell to Firefighter III 

Scott Reed to Firefighter III 

Jay Yeranko to Firefighter III 
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Economic Development 

The Economic Development Office is responsible for business retention, expansion, and development within the City.  

   

2014 590 172,000 

2015 1,524 1,050,000 

2016 1,069 366,000 

2017 1,120 350,000 

The Year in Numbers: 

New Construction: 

A new 120,000 square foot office 

building on Cooper Road opened in 

September. Integrity Express                 

Logistics will occupy 60,000 square 

feet, and the additional Class A     

office space will be used by other 

tenants.  

2017 Successes  

Year: 
Sq. Footage 

Leased/Purchased  Jobs Announced: 
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Community Development 

The Community Development Office is responsible for building planning & zoning, permits, code enforcement and the Community Reinvestment 

Area.  

2017 Highlights: 

In 2017, the vicinity of Hunt Road and Plainfield Road saw              

several private improvements that have had positive impact on 

the appearance of the area. Kohl’s and Big Lots opened in place 

of the former Kmart, and the building and parking  area was          

renovated with new lighting and landscaping improvements. The 

closed Arby’s site was cleared for  future development and the 

Taco Bell was updated to a modern appearance. Walnut Creek 

Apartments dressed up its public  appearance with new entry 

drive lighting and fencing. Creekside Pointe began construction 

at the intersection of Plainfield Road and Reed Hartman Highway 

and will include six new residential  condominiums. 

City Council adopted a new Zoning Code and Zoning Map that became effective in March 2017. This     

update to the City’s laws and regulations is a final step in making sure that the City has the tools to      

support future developments that are consistent with the Comprehensive Plan. 

Community Reinvestment Area: 

Blue Ash approved 13 properties for tax abatement in 2017 (10 new construction and 3 renovation)    

totaling near $5 million in investment. Since the programs inception in 2014, $14 million has been        

invested in the CRA neighborhoods.  

276 residential permits were 

issued in 2017 for a total     

investment of $20,747,161. 

479 commercial permits were 

issued in 2017 for a total       

investment of $32,441,448.  

Permits  
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Police Department 
Mission: With courage, integrity, and compassion we serve, safeguard and educate our community by providing superior services that sustain a safe         

environment and high quality of life. 

A Year of Changes: 

The Blue Ash Police Department finalized a long-term succession plan in 2017, with Scott D. Noel 

named as the department’s next police chief. Scott Noel was sworn-in as chief in December,           

replacing Paul Hartinger who retired after 33 years in law-enforcement and 28 years in Blue Ash. 

Over the course of 2017 the department also welcomed two new dispatchers, Mary Lamping and 

Melissa Masten. Two new officers, Michael Jackson and Mark Niehaus also joined the force. Patrol 

Officer Steve Keller was promoted to the rank of Sergeant in October. The BAPD also said goodbye 

Captain Rich Riley, Officer Chris Zielinski and Sergeant Jim Wimmers, who all retired in 2017.  

Community Outreach: 

The Blue Ash Police Department, in conjunction 

with  Target and other City departments, hosted 

another successful Target Bike Rodeo. The Target 

Bike Rodeo allows children to see emergency    

vehicles, have their bikes checked for safety and 

receive a free bike helmet.  

ALICE training was also conducted for many local        

businesses, including the members of the 123rd 

Ohio Air National Air Guard and the Blue Ash Fire                

Department. ALICE is the #1 active shooter        

civilian response training for organizations.  

For the 8th year in a row, BAPD received the AAA Platinum Traffic Safety Award for participation in      

community campaigns such as “Click it or Ticket” and “Drive Sober or Get Pulled Over.” These       

efforts also demonstrate the strong dedication the department has to traffic safety.  

Many members of the department also participated in other community outreach events throughout 

the year including Coffee with a Cop, Cram-A-Cruiser, Ravenwood Block Party, Latino Expo, P&G 

Health Fair, Ethicon Health Fair, and multiple safety presentations for local organizations.  



11 

1111 

 

 

 

STATS: 

 30,005 details logged 

 4,011 traffic stops 

 3,562 traffic citations/warnings issued  

 9,534 calls answered by dispatchers 

 61 OVI arrests  

 864 total arrests  

 1 Caiman captured  

 

Criminal Investigations Section: 

The majority of criminal offenses that occurred in 

Blue Ash in 2017 are theft offenses. Theft          

accounts for 26.9% of all criminal offenses and 

are down more than 17% from 2016. Drug and 

narcotic offenses are the second largest category, 

making up 16%.  

In 2017, 490     

cases were solved 

at the time of the       

offense with an 

arrest. Another 

415 were later 

cleared or closed. 

That equates to 

an 87% clearance 

rate for cases in 

2017.  

On Duty 24/7: 

Blue Ash police officers are dispatched around 

the clock. The top 5 dispatches for 2017 came 

from security checks, traffic stops, vacation 

checks, alarm drops, and EMS/fire runs: 

OVI TASK FORCE: The Hamilton County OVI Task Force is comprised of 31 Hamilton County law enforcement agencies and is 

managed by the Blue Ash Police Department. In 2017, the OVI Task Force held 17 checkpoints and checked more than 

10,000 vehicles. The task force’s saturation patrols resulted in 26 felony arrests and 660 speeding tickets and totaled a         

combined 1,919 man hours.   
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Fire Department 

Mission: To provide services to our community in life and fire safety; through education, innovation, commitment & compassion.  

STATS: 

 2,621 emergency runs 

 789 fire runs  

 1,832 emergency medical runs 

 5,321 total training hours  

 155 car seats installed  

 46 smoke detectors installed  

 3671 code enforcement inspections 

 36 CPR/AED training classes  

People: 

In 2017, the Blue Ash Fire Department employed 30 full-time firefighter/paramedics, 

12 part-time firefighter-paramedics/EMTs, and one full-time secretary. In March, the 

fire department was proud to swear-in four full-time firefighter/paramedics: Jay 

Yeranko, Mitchell Cordell, John Anderson and Scott Reed. Part-time firefighters Sam 

Mirizzi, Jerrell Brown, Brandon Gates, Wade Easterling, Raymond Tobergte, Joseph 

Bales, David Capannari, Taj Hameed, Andrew Logan, Billy Hatton, and Russell Walker 

were all welcomed to the fire department. 
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2017 Open House:  

On October 10th, the fire department 

opened its doors for the annual open 

house event. Residents were able to   

explore trucks, meet firefighters, tour 

facilities, practice fire safety, and enjoy 

a few Skyline cheese coneys! The    

evening ended with a controlled burn to 

show the audience how quickly fire 

spreads and how to safely evacuate.   

Apparatus & Gear: 

Ordered and constructed in 2016, the new Pierce fire pumper 

was delivered and placed in service at the fire department in 

March of 2017. In early 2017, an order was placed for a Braun 

Chief XL Medic Unit which arrived in early 2018. The fire           

department takes great pride in the care of all apparatus and     

in-house routine maintenance is performed on each vehicle twice 

a year along with many of the repairs. 

The fire department was also fortunate to be able to order 12 

new sets of turnout gear to ensure the best protection and     

safety of our staff. The average lifespan for turnout gear is        

approximately 10 years. 

Honor Guard:  
The BAFD Honor Guard participated in 

several events and welcomed new 

members: Ali Bultman, Scott Reed and 

Josh Wuebbling. In May, the Honor 

Guard joined together with members of 

the Blue Ash Police Honor Guard to   

present the flag during the annual    

Memorial Day Parade.   
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Public Works: Project Management 
Project Management is responsible for the administration of engineering services and overseeing all City construction projects including the yearly 

paving and sidewalk programs.  

Paving and Curb Program: The City paved 5.5 lane miles of 

roadway, which included; Carpenter’s Green Lane, Tiffany Ridge 

Lane, Tiffany Hill Court, Carpenter’s Run, Bell Avenue, Grove          

Avenue, Meyers Lane, Bomark Court, Deerfield Road from Creek 

Road to the Montgomery corporation limit, and both Ronald Reagan 

connector roads between Kenwood and Blue Ash Roads. More than 

7,300 lineal feet of curb and 30 catch basins were also replaced as 

part of this year’s program.  

Malsbary Road Improvements: The City opened its first         

roundabout in 2017 at the intersection of Malsbary and Alliance 

Roads. In addition to the new roundabout, Malsbary Road is         

expected to connect to Kenwood Road with a new traffic signal in 

spring of 2018. 

2017 Sidewalk Program: New sidewalks were installed on Hunt 

Road between Victor Avenue and Hunter’s Creek, as well as on        

Plainfield Road between Locust Lane and 4331 Cooper Road. In   

total, 500 feet of new sidewalk was installed. 

Rec Center Wading Pool Completed: 

Replacement of the baby pool with the new wading pool was     

completed and the pool opened to the public in June of 2017. 

The new wading pool consists of a new concrete deck                

surrounding a newly designed pool with multiple splash pads, 

ocean themed spray features, wet-bubble play feature,              

interactive labyrinth, zero depth beach style entries, shade 

structures, large dump bucket and climbable play structure with 

a slide. The pool has a 32,900 gallon capacity with a surface 

area of 4,398 square feet and a perimeter of 375 feet.  

Summit Park Phase III: 

Phase III construction at Summit Park continued throughout 

2017. The Observation Tower frame was surrounded by glass 

and perforated metal panels, bringing a nearly finished look at 

the end of 2017. Work was also almost completed on the north 

and south tower buildings, at the base of the tower. The tower 

and both buildings are expected to be complete in early 2018.     
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Public Works: Service Division 
The Service Division is responsible for a variety of major functions, including street and drainage maintenance, snow and ice removal, curbside   

removal of brush and leaves, support of City events, equipment maintenance and building maintenance support.  

 

 

Snow and Ice Removal: 

Snow and ice removal continues to be one 

of the most important services provided by 

this division. In 2017, crews applied 875 

tons of salt and 5,520 gallons of Beet 

Heat. City crews spent 350 man hours 

treating roadways and removing snow and 

ice, driving over 3,909 miles. 

Curbside Leaf & Brush Collection: 

Crews spent 1,656 hours collecting in excess of 

2,404 cubic yards of leaves. Service personnel 

also spent 1,696 hours collecting more than 

2,676 cubic yards of bulk brush and 621 cubic 

yards of wood chips. Staff delivered 23 loads of 

wood chips to residents, which equals              

approximately 100 cubic yards.  

Roadway and Storm Drainage Maintenance:  

The Service Division maintains 160 lane miles of roadway either with          

in-house crews or by contract. Responsibilities include the                 

maintenance and repair of pavement, curbs, storm drainage               

structures, sidewalks, signs, guardrails, traffic signals and street 

sweeping. In 2017, crews used 95 tons of asphalt for road repairs, 

repaired/replaced/installed 52 catch basins, cleaned/inspected 203 

catch basins, installed/repaired/maintained 764 lineal feet of storm 

pipe, repaired/replaced 393 lineal feet of curb, cleared and                

re-graded 1,088 lineal feet of ditch line, replaced 1,311 lineal feet of 

concrete sidewalk, striped 45 miles of street and parking lots,        

installed 14,177 square feet of street stencils (arrows, etc.), installed or repaired 392 traffic signs, and designed 

and installed 255 signs for other departments and special events. Additionally, street sweeping cleaned more than 

2,583 miles of pavement.  

Household Hazardous Waste and Freon-Containing Appliance Disposal:  

The City provides a free service to Blue Ash citizens to properly dispose of hazardous waste including oil, batteries, 

paint, antifreeze, tires, etc. The Service Division continues to partner with Matthew 25: Ministries to repurpose 

used latex paint that was dropped off at the Service Garage. The City donated approximately 975 gallons of latex 

paint in 2017 to this program, where it is recycled for re-use in third world countries. The City also disposed of 119 

Freon-containing appliances and residents dropped off 457 tires, which were collected by Rumpke.  
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Public Works: Facilities Maintenance  
The Facilities Maintenance team is responsible for the daily maintenance of all City facilities for the benefit of City departments and public use. 

Maintenance tasks include all City buildings, mechanicals, and infrastructures.  

Yearly Summary and Overview: 

Facilities Maintenance responded to over 4,400 maintenance requests 

for both planned and unplanned tasks. Time frames for completion of 

these tasks varied from 15 minutes to a period of several weeks.              

Examples of monthly tasks include inspections of fire exit lights, sump 

pumps,  opening and closing all public restrooms, irrigation backflows, 

boilers, HVAC, ice   machines, drinking  fountain filters, garage doors, 

man doors, vents, flag raising and lowering, and many more items that 

are required to keep up with the ever-changing compliance regulations 

and public safety standards the City is required to meet. 

Facilities Maintenance also assists with the mechanical needs and production support on all of the 

events. Additionally, staff members take part in the fall leaf pickup program, as well as snow removal 

and holiday decorations in the City. 

Staff is actively involved in the mechanical engineering design process of all new City facilities,               

buildings and parks. After the new facilities are built, Facilities Maintenance is responsible for the               

upkeep of them including cleaning, mechanical and structural requirements.  

 Repaired over 180 street lights               

throughout the City 

 Completed the renovation of the Facility 

Maintenance building 

 Assisted in the development and                 

implementation of the ice rink at             

Summit Park 

 Repaired the main pool underground    

piping 

 Implemented the installation of the                

E-Mon utility meter monitoring system at 

Summit Park 

 Set up and cleaned up over 300 events 

at Cooper Creek 

 Implemented a new service request      

program utilizing PubWorks, which helps 

complete work orders in a timely             

manner 
 

In October, Keith Cooper was                                

promoted from the Service                            

Department as the new Facility                  

Maintenance Superintendent. 

2017 Highlights  
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Summit Park 
Summit Park is a 130-acre world-class destination located in the center of Blue Ash.  

2017 Attendance: 

244,322 people attended events and programs 

8,818 people visited the ice rink 

344,219 people ate at one of the restaurants 

267,000 people stopped by just to enjoy the park 

In total, 864,359 people visited Summit Park in 2017! 

 
Phase III: 

The final phase of development began in          

summer 2016. Phase III includes the water        

recycling pond, path network, sledding hill,        

children’s playscape and the Observation Tower. 

At the end of 2017, the tower’s development 

rose over the Great Lawn as its 126’ observation 

deck nears completion. The tower project is ex-

pected to be complete in    summer 2018.  

In late 2017, the playscape project was                

publically bid. Construction is expected to begin 

in early 2018.   

Phase II:  

Although Phase II development concluded in 

2016, the completion of the tenant spaces 

came to an exciting close when Tahona    

Kitchen + BAR and Senate both completed 

build-outs and opened their doors under the 

cast of the glass canopy. Tahona’s unique 

Mexican street fare and craft tequila has    

proven to be the ideal combination for        

park-goers while Senate shows that gourmet 

hotdogs fit right in at Summit Park.  
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Parks and Recreation  
The Blue Ash Parks and Recreation Department includes Parks and Grounds, Cooper Creek Event Center, Blue Ash Golf Course, the Recreation   

Center, and all programming and events.  

Red, White & Blue Ash: 

More than 150,000 attendees 

Entertainment: The Steel Woods, REO                
Speedwagon 

8 food trucks and 11 food vendors  

 

 

Taste Blue Ash Food and Music Festival: 

Approximately 90,000 attendees 

Entertainment: Blessid Union of Souls, Loverboy, 
Halfway to Hazard, Big & Rich with Cowboy Troy 

15 onsite food vendors  

 

 

Summer Concert Series: 

Total attendance of 33,525 

27 concerts held over 4 months 

Mio’s Blue Ash served as title sponsor 

 

 

Beats, Arts & Eats 

2,500 attendees 

Entertainment: John Ford, Hickory Robot, Green 
Light Morning 

28 vendors 

 

 

2017 Event Highlights  

 Family Fun Night 

 Kid’s Night Out 

 Summer Movie Nights 

 Creative and Performing Arts Series 

 Creative Aging 

 Youth Camps 

 Café Series  

 Table Tennis 

 Book Club 

 Senior Programming 

 Gingerbread House Making 

 Pumpkin Decorating 

 Father’s Day Craft 

 Mother’s Day Craft  

2017 Programming Highlights  
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Recreation Center Stats: 

 An estimated 4,413 memberships sold 

 Approximately 307,086 membership scans  

 3,400 climbing wall participants  

 18,590 fitness class attendees 

 6,441 hours of personal training 

 6,427 Tot Room visitors 

 $62,777 revenue from the café 

 4.5% in overall concession revenue 

Aquatics: 

In 2017, the Blue Ash Recreation Center launched 

it’s own in-house swim program. “The School of Fins: 

Swim and Safety Lessons” program emphasized the 

importance of safety in and around the pool and the 

basics of freestyle and backstroke for ages 6 

months and older. There were a total of four          

sessions. Each session was one week in length and 

each class was 35 minutes. 491 children                         

participated in group swim lessons, while 284 

signed up for private lessons.   

The Recreation Center also hosted 4 

home swim meets in 2017, and the Blue 

Fins Swim Team won the swim league          

championship. There were 130 swimmers 

on the team in 2017.  

By the end of summer 2017, the pool               

employed 34 lifeguards. Of the 34, 19             

lifeguards had 2 or more summers of               

lifeguarding experience. Leadership staff 

included the Safety and Pool Maintenance Trainer, three Head Lifeguards and four Lead 

Guards.  
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Blue Ash Golf Course  

The Blue Ash Golf Course provides an 18-hole, 6,800 yard par 72 layout that is open year-round, weather permitting.  

Keeping Score: 

 44,279 total golf rounds 

 24 golf outings 

 2,204 golf outings rounds 

 $760,590 in golf course greens fees 

 $109,109 in pro shop revenue  

 $1,153,339 in total revenue 

2017 Highlights: 

 For the 6th year in a row, BAGC was voted “Best Golf Course” in Cincy 

Magazine’s “Best of the North” event 

 Hosted the Southern Ohio PGA National Junior Qualifier on June 30th 

and July 1st 

 Continued to be the home golf course for Sycamore Community Schools 

and hosted the Sycamore Invitational on August 5th 

 Launched BAGC’s 1st PGA Junior League Team, consisting of 12 Junior    

Golfers ranging from the ages of 7-12. The team finished 2nd in their district 

and had 3 juniors qualify for the Regionals 

The SandTrap Grill: 

 Brent Taylor was hired as the new Sandtrap Manager 

 The Sandtrap saw an increase in the number of group lunch       

outings 

 Voted in Cincy Magazine’s “Best of the North for “Best Happy 

Hour” 

 Implemented a popular monthly trivia night 

 Partnered with beer distributors to host several beer tastings 

 Happy Hour on Fridays continued to be a huge success 
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Cooper Creek Event Center 

Cooper Creek Event Center is an upscale destination for social and corporate events.  

Highlights: 

 Rated by local brides and voted “Best of Weddings 2017” in The 

Knot magazine. CCEC is now in the Hall of Fame for winning this 

prestigious award 5 years in a row 

 Awarded WeddingWire's “Couples Choice Award 2017” for the 3rd 

consecutive year 

 Won Cincy Magazine’s “Best of the North” for best wedding      

venue 

 Partnered with Cincinnati Magazine, Venue Magazine, WGRR and 

Mix 94.9 to host a variety of events throughout the year 

 Hosted first Bar Mitzvahs in 2017 

Revenue:  

Cooper Creek Programming: 

$5,720 

Events Revenue: $703,454 

Events Beverage: $350,484 

Events Food: $1,140,322 

Total Revenue: $2,200,051 

Events:  

Corporate: 157 

Social: 149 

Marketing: 10 

Total Events: 316 
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Parks and Grounds 
Park Maintenance is responsible for the care and operation of the green spaces throughout the City, including the grounds surrounding City facilities 

and popular amenities such as the Sports Center, Nature Park, Veterans Memorial and Summit Park. 

Sports Center: 
The Sports Center hosted 5,911 hours 

of field rental this season. That is a 

5% increase from the previous year. 

Sports Center rentals include soccer, 

baseball, softball, lacrosse, field   

hockey and ultimate frisbee.             

Additionally, the Crosley Field outfield 

wall was also restored in 2017.  

Volunteer Events:  
Working with groups from the community has      

proven to be advantageous for both parks 

staff as well as the volunteers. This season, 

Parks and Grounds logged 543 volunteer    

labor hours. This equates to nearly $10,000 

worth of labor value to the work force.         

Volunteer groups came from Toyota, Kroger, 

Procter and Gamble, Sycamore Schools and 

the Boy Scouts. 

The Golf Maintenance Department spent over 25,000 labor hours in 2017 to keep 

the Blue Ash Golf Course at championship level conditions. The department        

completed several projects throughout the season, including: 

  

 Installed a new bridge on Hole #10 with a 

box culvert design that is expected to last 

several decades.  

 Piloted a program to test a new bunker       

construction method on Hole #15, which is 

aimed towards drastically improving     

drainage and reducing  maintenance.  

 Created two additional tee locations that 

accommodate the changing ages of golfers 

on both ends of the spectrum. 
 

Golf Maintenance  
The Golf Course Maintenance Department is responsible for the care of the nationally accredited Blue Ash Golf Course and the surrounding green 

spaces including those at The Cooper Creek Event Center.   



We will continuously improve the quality of community life for all 

residential and business citizens to ensure Blue Ash is always 

the “City of Choice” through an enlightened, efficient, and 

dynamic unified municipal government. 

VISION STATEMENT 

To provide superior services, facilities, and activities for all 

citizens, utilizing key guiding principles of integrity, compassion, 

innovation, professionalism, and commitment. 

MISSION STATEMENT 



4343 Cooper Road, Blue Ash, OH 45242 | (513) 745-8500 



25 

2525 

 


